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Starting positions 
 

Obsan Bulletin (= bulletin from the Swiss Goverment) (2016): 
32% of doctors and 46% of nursing staff left the healthcare system in 2013. 
 
Unia (= a swiss labor union) (2015):  
A large number of people are already thinking about changing jobs during 
their training in the nursing professions. 
 
Injuries sustained at the start of a career can disrupt cooperation among 
occupational groups in the long term, lead to insensitive human behaviour 
or lead to early termination of employment (Auslender, 2017).  
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Project 

• connect students with a Bachelor's degree in nursing and students of 
medicine 
 

• wants to make a contribution against the shortage of skilled workers 
under the motto  

 
    «Protecting students means ultimately also protecting patients!» 
 

https://www.spitalzentrum-biel.ch/patienten-besucher/ 
https://learn-english-easy.ch/ 

https://www.spitalzentrum-biel.ch/patienten-besucher/
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Goal 1 

• Clarification of myths and prejudices in the original tone  
• understanding of reaction patterns of the other occupational group  

 
• with the aim of promoting cooperation between the two professional 

groups and improving the patient outcome in the long term. 

http://www.feigenwinter.com/der-talent-mythos/ 

? 
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Goal 2 

To exchange experiences of abuse, bullying or harassment with the 
intention of being able to deposit unpleasant experiences in a protected 
room, to increase mutual understanding among young professionals and to 
increase the length of stay in the profession. 
 

https://www.natuerlich-online.ch/magazin/artikel/so-schuetzen-sie-ihre-haut/ 

https://www.natuerlich-online.ch/index.php?eID=tx_cms_showpic&file=15604&md5=7074ec8d8ef0c6fb322ffb6194cfce303afaf468&parameters%5B0%5D=YTo0OntzOjU6IndpZHRoIjtzOjQ6IjgwMG0iO3M6NjoiaGVpZ2h0IjtzOjM6IjYw&parameters%5B1%5D=MCI7czo3OiJib2R5VGFnIjtzOjQyOiI8Ym9keSBiZ0NvbG9yPSIjZmZmZmZmIiBz&parameters%5B2%5D=dHlsZT0ibWFyZ2luOjA7Ij4iO3M6NDoid3JhcCI7czozNzoiPGEgaHJlZj0iamF2&parameters%5B3%5D=YXNjcmlwdDpjbG9zZSgpOyI%2BIHwgPC9hPiI7fQ%3D%3D
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Framework 1 
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(WHO, 2010) 
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Implementation 

Since 2016, students with a Bachelor's degree in nursing and students of 
medicine in their elective (= 3.) year have been meeting to exchange 
expectations and experiences in cooperation in everyday clinical life.  
 
The focus will be on role models from one's own profession and from other 
professions as well as on experiences of pleasure and harassment. 

Kalaidos FH Gesundheit, 2015 
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Results 1 

The professional groups recognise that there are major differences in the 
concept and design of the introduction of young professionals:  
 
Career introduction in the area of nursing is based on differentiated 
programmes and catalogues of competencies tailored to the level of 
training.  
 
In the field of medicine, competencies and expectations are usually not 
recorded in writing; nurses take on a large part of the introduction to  
clinical practice without knowing the exact mandate and competencies  
of the medical subordinates.  
 
 
                                                      



Slide 
26th of October 2018 

Ursina Baumgartner 10  

Results 2 

Both groups recognise the importance of a correct greeting at the start of 
the day and a short exchange of professional experience at meetings in 
everyday clinical life.  
 
 
Medical students experience harassment more frequently; this is in the 
form of a harsh tone at the rounds in front of patients or subliminal sexism. 

https://www.natuerlich-online.ch/index.php?eID=tx_cms_showpic&file=15604&md5=7074ec8d8ef0c6fb322ffb6194cfce303afaf468&parameters%5B0%5D=YTo0OntzOjU6IndpZHRoIjtzOjQ6IjgwMG0iO3M6NjoiaGVpZ2h0IjtzOjM6IjYw&parameters%5B1%5D=MCI7czo3OiJib2R5VGFnIjtzOjQyOiI8Ym9keSBiZ0NvbG9yPSIjZmZmZmZmIiBz&parameters%5B2%5D=dHlsZT0ibWFyZ2luOjA7Ij4iO3M6NDoid3JhcCI7czozNzoiPGEgaHJlZj0iamF2&parameters%5B3%5D=YXNjcmlwdDpjbG9zZSgpOyI%2BIHwgPC9hPiI7fQ%3D%3D
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Conclusion 1 

Arrangement with moderated exchange 
• opens the view of the two professional groups to the challenges of the 

other profession  
• creates a kind of solidarity among the career entrants  
 
An education expert confirms the results  
• Differences in the concept and design of career introduction  
• medical students are more likely to be subjected to harassment 
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Conclusion 2 

 
• Low threshold arrangement between two professional groups shows a 

big effect 
• It doesn't need much preparation and costs are low 

 
Important is 
• a careful exchange 
• ethical thinking 
• switch to the metacognition level 

 



Slide 
26th of October 2018 

Ursina Baumgartner 13  

Contact 
 
Ursina Baumgartner 
ursina.baumgartner@kalaidos-fh.ch 
 
Kalaidos Fachhochschule Gesundheit  
Pestalozzistrasse 5, 8032 Zürich 
Ein Unternehmen der Stiftungen Kalaidos Fachhochschule 
und Careum 
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